Western 

WASHINGTON UNIVERSITY 

REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 1/29/14 


Interviewer: Sue Guenter-Schlesinger 


RFA #14-01 


Person(s) Requesting Assistance: 



Contact Numbers (telephone, e-mail, etc.): 


, mother 




Status of Person(s) Interviewed (title, position, student status, etc ): Former employee at WWU (Aramark) 


Requested Assistance Pertaining To (name, position, policy, project, etc.) 

Sex discrimination on basis of pregnancy 


To the best of your knowledge, please fill out the following: 

Interviewee Status: MaleD Female 0 Administrator □ Faculty □ Staff 0 Student □ 

Concern Regarding: MaleD Female □ Administrator □ Faculty □ Staff □ Student □ 

Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

0 Sex/Gender 

□ Sexual 

□ Sexual Orientation 

0 Employment 

□ Genetic 


Harassment 



Information 


□ Gender Identity or Expression 


Time Line 

Date 

Item 

Comments 

1/22/2014 

^ email to SGS 

Requesting to discuss something with SGS. 

1/24/2014 

^t/cwit^ 

Scheduled appointment for her and daughter^^J to meet with SGS on 
1/29/2014. 

1/29/2014 

SG^ntake with 

Sue met with^HQ and worked for Aramark sinc^ctober 2011; 

was hired as eneaaand became a supervisor. Las^arcK^^B told her 
work that she was pregnant. She discussed with^^^H^pnat she might 
have some complications throughout her pregnanc^n^riight have some 
limitations, such as not pushing carts that were 75 pounds or more and not 
lifting 50 pounds or more^J told her that catering isn’t the place for a 
pregnant woman. He referred to her as a see-saw that was about to go way 
down to the bottom and he didn’t know if she was going to come up. 

After those comments. went Aramark 

and she brushed off the comments by^^pn^cu^^^^pDrecjnancy- 
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related limitations in her file. 

worked March through June. The climate was okay, although^! made 
neHeel “handicapped.” In June, once schoo^as out and there werenunany 
campus events.was only schedulingfor a few hours because he 

said she was harTO accommodate. Then erfew weeks later, she wasn’t on the 
schedule at all. After June 28,^g^alledBgg in MR becaus^he hadn't 
been on the schedule for two weeK^Upai^ne woukHavJHH off until 
after the baby came so she could collecUinemplovment.^^^namo call 
her after the baby was bon^nd B^g thought that’s all sn^would need to do 
to begin working again^^^J indicated they would accommodate her 
limitations. She gav^^^^pi packet re: FMLA but never told her anything 
about it. 

After having the baby.^^H called and tried to get ahold of^^H but she 
never called back. So^jHV visited g in late October 201^n^as very 
surprised and said he aiarmmow she was coming back and that she’d have to 
talk with^^^^^^g thinks he was very stand-offish. 

g saw^^H^aby^iand^nd asked about them.^Bgdidn’U<now^| 
naa spokenwitrigB^^^^g the catering coordinator £ P^lf 
supervisor. She dlanflmovHTenTiother had spoken with^^^pncnold her 
about the baby’s hands gj made it seen^ie had no ide^na didn’t know if 
they were hiring or had available hours.^^g checked Craigslist anc^aw 
that her position was posted tha^eek.gVhad accidentally sent^^g 
mother an email intended foi^^g statln^ney hoped ^^g “had movea 
on.” 

ggcalled^^^ the week after^H| met with^gSh^old^^g that 
an email conversation had been forwaraeab^ccidenUoB^^g mother and 
she was calling to say sorry. She was sayingHg was TiHn^rong and had 
no place to workinthe catering department ancnnat she madeit a hostile 
environment, ^^g asked her why her job was gone ani^^^fl sa| d|§0 1 
didn’t feelout^^roper paperwork and was hard to accommodate when 
preanantggg said if she wanted a job witjW\ramark, she could reapply, 
gg asKecmno the union rep was and^^Je said she didn’t know and that 
__probably wouldrVUielp becaus^^^Wiadn’t signed the union card, 
gg had asked and^JaDounwe times for a union card to sign. 

Aramark terminated her employment the end of November. 

2/12/14 

email to 

When^^g left on maternity leave and went to turn in her keys.^J told her 
to keefHnem for when she returns. 

2/12/14 

^^^mail tog 

Thank you for email. Asking ^^g to call at her convenience. 

2/13/14 


Asking SGS to call| 

■ during the day on her cell. 



After discussion with Lisa Wochos, Sue referred ^^g to the Human Rights 
Commission and EEOC. 
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